August 2, 2022

The Regular Meeting of the Board of School Directors of the Williamsport Area School
District of which all members were duly notified and of which due public notice was given as
required by Act 84 of 1986, was held on Tuesday evening, August 2, 2022, beginning at 6:02 PM
in the Board Room of the District Service Center, 2780 West Fourth Street, Williamsport,
Pennsylvania.

The President, Lori A Baer, called the meeting to order with the following members.

PRESENT: Lori A. Baer, Michelle L. Deavor, Jennifer Lake, Barbara D. Reeves, Adam C.
Welteroth, Scott R. Williams.

ABSENT: Cody L. Derr, Patrick A. Dixon, Jamie L. Sanders.

President Baer announced that prior to the meeting the Board met in an executive session for a quasi-
judicial hearing.

OPENING EXERCISES were provided by Ms. Lori A. Baer.

A motion for an omnibus to include the agenda, addendum and the minutes from July 19, 2022
was made by Mr. Welteroth, seconded by Mrs. Reeves.

Personnel Report

8.3 F Samantha Donnarumma will be on a family personal leave not a sabbatical leave.

President Baer and Mrs. Logue both expressed condolences for the family of Kendra Cook and

asked everyone to keep the family and the students and staff of Curtin Intermediate School in your

thoughts.

APPROVAL OF MINUTES: Regular Meeting — July 19, 2022

BOARD PRESIDENT’S REPORT - Ms. Lori A. Baer

A. Approve the Comprehensive Plan for July 1, 2022, to June 30, 2025, between the
Commonwealth of Pennsylvania and the Williamsport Area School District authorizing
the Board President and the Superintendent to sign and affirm the contents of the
Comprehensive Plan are true and correct. The Plan will be submitted by August 30" after a

public review.

B. Approve the adjudication of student 21/22-09 resulting from a quasi- judicial hearing held
earlier this evening.

C. Approve the emergency instructional time template for the 2022-2023 school year as
required by the PA Department of Education.



August 2, 2022

FINANCE REPORT
5.1  Approve the following financial report:

A. Payroll Report for the month of July 2022:

General Fund — Unrestricted $3,967,395.28
General Fund — Restricted 311,725.88
Food Service Fund 23,359.29
Earned Income Tax 59,934.76
Student Activities 0.00
TOTAL $4,362,415.21

5.2  Authorize payment of invoices and services rendered by the list submitted from July 19,
2022 to August 2, 2022 and direct the officers of the Board of School Directors to execute

the same:

General Fund $705,376.96
Athletic Fund 0.00
EIT Operating Fund 1,358.57
Food Service Fund 1,057.19
Payroll Fund 407,001.50
PLGIT Capital Projects Fund 154,704.50
Section 125 240.31
Student Activities Fund 0.00

TOTAL $1,269,739.03

5.3  Expand the scope of the agreement with MKA (McTish, Kunkle & Associates), for the
Lycoming Valley Intermediate School civil engineering to include the design and
development of bid specifications for a baseball field and a softball field to be considered
as an alternate option of the renovation bid. The additional scope of work is estimated at
$19,000, to be paid through 2019 Bond Proceeds.

BOARD POLICY - None
CURRICULUM REPORT

7.1  Approve the Fall 2022 athletic schedules for football, soccer, cross country, golf,
volleyball, softball, and tennis.

7.2 Approve a five (5) year agreement with Lycoming College to allow the placement of
student teachers and field study participants in Williamsport Area School District
classrooms.
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CURRICULUM REPORT CONT’D:

7.3

7.4

7.5

7.6

7.7

7.8

7.9

7.10

Approve John P. Czap, DDS, 1303 East Third St, Williamsport, PA as school dentist for
the 2022-23 school year. The cost per dental inspection is $6.00 per student and is a
certified reimbursable cost. Costs will be paid through the Student Services budget.

Approve an agreement with Susquehanna Community Health and Dental Clinic to provide
dental care services to students in the school district for the 2022-23 school year. Services
will be provided on-site at the schools within the district via River Valley Health & Dental
mobile care unit and portable equipment.

Approve a letter of agreement for school-based outreach services and student assistance
services with Lycoming-Clinton Joinder Board for the 2022-23 school year. The joinder
designates three qualified casework level positions to provide information and referral,
assessment of needs, prevention and short-term intervention for students and families in
the District. The District will reimburse the Joinder $30,000 to help offset the salary of
three Joinder employees that have been assigned to provide services. Costs will be paid
through the Student Services budget.

Approve the 2022-23 tuition agreement with New Story School (Selinsgrove) to provide
four (4) students with special education requirements all related services at the following
rates of one (1) student at $339.00 per day, two (2) students at $397.00 per day and one (1)
student at $510.00 per day. Costs will be paid through the Special Education budget.

Approve the 2022-23 tuition agreement with New Story School (Berwick) to provide two
(2) students with special education requirements all related services at the following rates
of one (1) student at $397.00 per day and one (1) student at $510.00 per day. Costs will be
paid through the Special Education budget.

Approve all district food service employees and substitute food service employees to
attend the State Mandated Professional Development Training Day on August 11, 2022
from 8:30 a.m. to 4:00 p.m. at the Williamsport Area Middle School at their hourly rate
and/or annualized salaries per the expired WAESPA contract (i.e. 2021-22 wage/salary
scales) until such time as a successor contract is reached, or at the substitute hourly rate
(for substitute employees only).

Approve an agreement for the 2022-23 school year with Rave Mobile Safety to provide
electronic PDF messaging through our existing SwiftK-12 system that will allow for
electronic delivery of interim progress reports and quarterly report cards for grades

7-12. The cost of the 1-year agreement is $2,500 and will be funded through the Student
Services budget.

Approve a five (5) year agreement with Susquehanna University to allow the placement of
student teachers and field study participants in Williamsport Area School District
classrooms.
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CURRICULUM REPORT CONT’D:

7.11

7.12

Approve an MOU with the American Lung Association of Pennsylvania to provide
training and implementation for the Nicotine Dependence: Education, Prevention, Tobacco
and Health (INDEPTH) program for up to three (3) teachers in total between the
Williamsport Area Middle School and the Williamsport Area High School for the 2022-23
school year. This program will be taught outside of the school day for Williamsport Area
High School students who qualify for the program. Each instructor will receive a stipend of
$1,000 for the 2022-23 school year that will be provided by the American Lung
Association.

Approve the adoption and purchase of Calculus for the AP® Course for the AP Calculus
AB/BC course at the Williamsport Area High School. After department discussions and
textbook review of multiple options, the department lead teacher, the teacher offering the
course, and the Supervisor of Secondary Curriculum recommend the purchase of 90
textbooks and digital resources. The cost of $14,512.37 will be paid from ESSER funds.

PERSONNEL REPORT

8.1

8.2

MEMORIAL RESOLUTION — Kendra J. Cook (July 25, 2022)
Adopt the following memorial resolution:

WHEREAS, the Board of School Directors of the Williamsport Area School District
observes with profound sorrow the untimely passing from this life of Kendra J. Cook who
for over 7 years was a dedicated Teacher for the School District,

WHEREAS, the Board recognizes with respect and appreciation the devotion and time she
gave to the School District,

WHEREAS, the tragic loss of Kendra will be felt by many for a long time; now, there it be

RESOLVED: that the Board of School Directors of the Williamsport Area School District
tenders its deepest sympathy to her family in their bereavement, with the comforting
knowledge that her life was well spent for the good of her fellow man

FURTHER RESOLVED: that the members of this School Board direct that this resolution
be spread upon the official minutes of this body and that a copy be presented to Mrs.
Cook’s family.

RESIGNATIONS
Accept the following resignation(s), effective on the dates and for the purposes indicated:

A. Deanna M. Heck, full-time Administrative Support | (245 day, 7.5 hours per day) at
the Williamsport Area Middle School, for the purpose of retirement, effective
August 19, 2022.
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8.3
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RESIGNATIONS

A

Deanna M. Heck cont’d:

RESOLVED: that the Board of School Directors of the Williamsport Area School
District acknowledges with profound regret the retirement of Deanna M. Heck from
service in the Williamsport Area Schools and expresses its sincere appreciation for
her 28 years of dedicated service to our school system as administrative support. It
further expresses the hope that her years of retirement will be many and richly
rewarding.

Iliana Kalamafoni, full-time Administrative Support I (205 day, 7 hours per day)
at the Williamsport Area Middle School, for personal reasons, effective
September 16, 2022.

Libby L. Williams, part-time Administrative Support | (245 day, 5 hours per day)
in the Tax Office at the District Service Center, for personal reasons, effective
July 29, 2022.

Marisa S. Hickey, full-time Music Teacher (Choral) at the Williamsport Area
Middle School, for other employment, effective July 19, 2022.

Tara A. Gonzales, full-time 1% Grade Teacher at the Cochran Primary School, for
other employment, effective July 19, 2022.

Bobbi J. Mitstifer, part-time Aide (Special Education; 185 day, 5 hours per day) at
the Williamsport Area Middle School, for personal reasons, effective August 1,
2022.

ELECTION OF STAFF

Elect the following staff, for the purpose and on the date indicated:

A

Please amend: Alena L. Clary, to be currently assigned to a full-time
ParaprofessionalHntervention-Speciakist Aide (185 day, up to 7 hours) at the
Williamsport Area High School, at the hourly rate (without degree) and/or
annualized salary per the expired WAESPA contract (i.e. 2021-2022 wage/salary
scales) until such time as a successor contract is reached, effective with the 2022-
2023 school year, effective start date is August 25, 2022 (replacing Brenda Horn,
retired).

Alexander M. Peluso as a long-term substitute teacher effective with the 2022-2023
school year only (tentative ending date of June 8, 2023), unless terminated sooner,
to be currently assigned primarily at the secondary level but may be used at any
level where there is need and to support a remote platform if needed, at a salary rate
of Step 1, Bachelor’s, $53,633. Mr. Peluso will also be scheduled to participate in
Induction Program activities before the start of the 2022-2023 school term
(approved long-term substitute teacher position for 2022-2023 school year).
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ELECTION OF STAFF CONT’D:

C.

Amaris T. Smith, to be currently assigned to a full-time Paraprofessional/
Intervention Specialist at the Williamsport Area Middle School, at the hourly rate
(with degree) and/or annualized salary per the expired WAESPA contract (i.e.
2021-2022 wage/salary scales) until such time as a successor contract is reached,
effective with the 2022-2023 school year, effective start date is August 25, 2022
(new position approved for the 2022-2023 school year).

Brett Kelley as an athletic event staff worker, effective August 3, 2022, to be paid
at $9.00 per hour or $10.00 per hour as scheduled and approved by the Athletic
Department, for the actual number of hours worked.

Corrina M. Vega to be currently assigned to a part-time Aide (185-day, up to 5
hours per day) at the Cochran Primary School, at the hourly rate (with degree)
and/or annualized salary per the expired WAESPA contract (i.e. 2021-2022
wage/salary scales) until such time as a successor contract is reached, effective with
the 2022-2023 school year, effective start date is August 25, 2022, pending receipt
of all required documentation, (replacing Laquana Cofer, resigned).

Faith Silvagni as a long-term substitute teacher effective August 24, 2022, through
the first semester of the 2022-2023 school year only (tentative ending date of
January 20, 2023), unless terminated sooner, to be currently assigned primarily at
the Lycoming Valley Intermediate School but may be used at any level where there
is need and to support a remote platform if needed, at a salary rate of Step 1,
Bachelor’s, $53,633, prorated (replacing Samantha Donnarumma, first semester
sabbatical family personal leave 2022-2023 school year).

Jennifer A. Herlocher to be currently assigned to a part-time Aide (185-day, up to 5
hours per day) at the Lycoming Valley Intermediate School, at the hourly rate (with
degree) and/or annualized salary per the expired WAESPA contract (i.e. 2021-2022
wage/salary scales) until such time as a successor contract is reached, effective with
the 2022-2023 school year, effective start date is August 25, 2022, pending receipt
of the Act 126 training certification and all other required documentation (replacing
Victoria Tupper, transferred).

Megan N. Murray as a long-term substitute teacher effective August 24, 2022,
through the remainder of the 2022-2023 school year (tentative ending date of

June 8, 2023), unless terminated sooner, to be currently assigned primarily at the
Williamsport Area High School but may be used at any level where there is need
and to support a remote platform if needed, at a salary rate of Step 1, Bachelor’s,
$53,633. Ms. Murray will also be scheduled to participate in Induction Program
activities before the start of the 2022-2023 school term (replacing Coty McCloskey,
sabbatical 2022-2023 school year).
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8.3  ELECTION OF STAFF CONT’D:

Rescind this item that was originally approved at the May 17, 2022, School Board
Meeting. Ms. Fawver has declined the position: Mirandat—Fawver-as-temperary
PDHOHE 5- OV .‘,‘, 0 0 Noo arm A..'ne..

Trent R. Peacock to be currently assigned to a full-time Paraprofessional/
Intervention Specialist at the Jackson Primary School, at the hourly rate and/or
annualized salary per the expired WAESPA contract (i.e. 2021-2022 wage/salary
scales) until such time as a successor contract is reached, effective with the 2022-
2023 school year, effective start date is August 25, 2022, pending receipt of the
Act 126 training certification and all other required documentation (new position
approved for the 2022-2023 school year).

The following fall sports coaches at the respective schools for the 2022-2023
school year at the salary rate in accordance with the agreement by and between the
Board of School Directors of the Williamsport Area School District and the
Williamsport Education Association (pending completion of all appropriate
paperwork*)

Williamsport Area High School

Football
Volunteer(s): Shawn T. Ritchey

Boys Soccer
Volunteer(s): David S. Confair

The following persons to the positions indicated for the 2022-2023 school year at
the rates in accordance with the Agreement by and between the Board of School
Directors of the Williamsport Area School District and the Williamsport Education
Association (pending completion of all appropriate paperwork*).

Williamsport Area High School

Marching Band

Volunteers(s):  Jacob Nguyen
Rebecca Voorhees
Theresa Kendall
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8.3  ELECTION OF STAFF CONT’D:

M.

The following person(s) as non-certified substitute teacher(s) with receipt of an
emergency permit, subject to assignment by the Superintendent of Schools, at the
salary and/or rates as established by Board policy ($90 per day for first 45 days;
$110 per day for days beyond the 45" day; up to a maximum of 180 days/year) and
only for the actual number of hours assigned and worked during the 2022-2023
school year:

Corbin Woodling
Courtney Baumer
Daun Williamson
Jenny Kerns
Kathleen Carey
Kayla Lutteroty
Kristine Fagnano
Voncier Gammage
Wendy Corey

Brooke A. Stroble, to be currently assigned to a part-time Aide (185-day, up to 5
hours per day) at the Hepburn Primary School, at the hourly rate (without degree)
and/or annualized salary per the expired WAESPA contract (i.e., 2021-2022
wage/salary scales) until such time as a successor contract is reached, effective with
the 2022-2023 school year, effective start date is August 25, 2022, pending receipt
of required documentation (replacing Lydia Sparks, transferred).

Carole C. Smith, as temporary professional employee, to be assigned to a full-time
Music Teacher (Band) at the Lycoming Valley Intermediate School, effective with
the 2022-2023 school year (tentative date is August 24, 2022), at salary rate of Step
2, Master’s, $58,840, pending receipt of updated clearances and all required
documentation. Ms. Smith will also be scheduled to participate in Induction
Program activities before the start of the 2022-2023 school term (replacing Donald
Fisher, voluntarily transferred).

Jason J. Sandonato, as professional employee, to be assigned to a full-time
Intermediate Classroom and Music Teacher (Choral) at the Lycoming Valley
Intermediate School, effective with the 2022-2023 school year (tentative date is
August 24, 2022), at salary rate of Step 3, Master’s, $60,923, pending receipt of
updated clearances and all required documentation. Mr. Sandonato will also be
scheduled to participate in Induction Program activities before the start of the 2022-
2023 school term (replacing Jennifer Wright, voluntarily transferred).

The following substitute administrative support/aide(s), subject to assignment by
the Superintendent of Schools, at the hourly rates established by Board policy
($12.00 per hour; up to a maximum of 180 days per year) and only for the actual
number of hours assigned and worked:

Teresa Stoner (effective 08/25/2022)
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POSITION CHANGES

Approve the following position change(s):

A.

Caitlyn R. Stampp, from a part-time Food Service Worker (180 day, 4.5 hours per
day) at the Curtin Intermediate School, to be assigned to a part-time Aide (185 day,
up to 5 hours) at the Cochran Primary School, at the hourly rate (without degree)
and/or annualized salary per the expired WAESPA contract (i.e. 2021-2022
wage/salary scales) until such time as a successor contract is reached, effective with
the 2022-2023 school year, effective August 25, 2022 (replacing Gretchen Zeigler,
resigned).

Donald J. Fisher, from a full-time Intermediate Music Teacher (Band) at the
Lycoming Valley Intermediate School, to be assigned to a full-time Music Teacher
(Band) at the Williamsport Area Middle School, effective with the 2022-2023
school year, effective August 24, 2022 (replacing Laura Garside, resigned). This
position change is considered voluntary.

Jennifer L. Wright, from a full-time Intermediate Classroom and Music Teacher
(Choral) at the Lycoming Valley Intermediate School, to be assigned to a full-time
Music Teacher (Choral) at the Williamsport Area Middle School, effective with the
2022-2023 school year, effective August 24, 2022 (replacing Marisa Hickey,
resigned). This position change is considered voluntary.

OTHER

A

Approve up to three new School Police Officer positions, effective the 2022-2023
school year, to provide law enforcement to our schools and properties, protecting
employees, students and community members. These positions will be
independent contractor positions, compensated at the hourly rate of $32/hr. and are
non-benefits eligible.

PROFESSIONAL DEVELOPMENT

9.1

RELEASED TIME/TRAINING PROGRAMS

Approve released time for staff members to participate in professional development
activities in accordance with the Professional Development Plan of the Williamsport Area
School District and consider approving training programs. All expenditures proposed are
within local, state and federal budget categories approved as noted.
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STUDENT/COMMUNITY ACTIVITIES

10.1

Approve the following student trips:

Field trips are being presented for provisional approval in accordance with the District’s
Health and Safety Plan and may need to change or be canceled. All students must be in
compliance with the school’s field trip disciplinary requirements in order to participate.

A.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to the
Pennsylvania College of Technology during August 2022 to participate in the Little
League World Series Parade. District transportation is requested and will be paid
through the music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to the
Loyalsock Township High School during October 2022 to participate in a band
competition. District transportation is requested and will be paid through the music
department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to the South
Williamsport High School during October 2022 to participate in the Mummers
Parade. District transportation is requested and will be paid through the music
department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to the
Loyalsock Township High School during October 2022 to participate in the
Lycoming County Marching Band Exhibition. District transportation is requested
and will be paid through the music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Central
Mountain High School during September 2022 for a football game. District
transportation is requested and will be paid through the music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Bloomsburg
Area High School during September 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Berwick
Area High School during September 2022 for a football game. Transportation will
be provided by contract carrier and will be paid through the music department
budget.
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Approve the following student trips cont’d:

H.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Shamokin
Area High School during September 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Shikellamy
High School during October 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Hazleton
High School during October 2022 for a football game. Transportation will be
provided by contract carrier and will be paid through the music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Cumberland
Valley High School during October 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to New Oxford
High School during November 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Sixty (60) members of the Williamsport Area High School marching band,
accompanied by their teacher, staff and parent chaperones, to travel to Hershey
Park Stadium during November 2022 to participate in a band competition.
Transportation will be provided by contract carrier and will be paid through the
music department budget.

Approve the following breakfast and lunch prices for 2022-2023 school year:

BREAKFAST LUNCH
FY23 FY23
Elementary (K-6) Free Free
Secondary (7-12) Free Free

Adult

$2.80 $4.75
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BIDS/ICONTRACTS

11.1  Approve the purchase of 13 Dell Latitude 5530 from Dell Technologies, Round Rock, TX
at a PEPPM cost of $16,454.10. This purchase will be made through the Food Service
fund.

11.2  Authorize the purchase of Career and Technology Supplies and Equipment in accordance
with our specifications and the following recommended awards. All recommended awards
are based on the lowest bid meeting our specifications.

Due to the extensive number of items and participating vendors for this bid it is impractical
to provide a complete tabulation. A Complete tabulation is available in the Business Office
for viewing by any interested parties.

All bids were received and opened at 2:00 p.m., on Wednesday, June 1, 2022, in the
District Service Center.

RECOMMENDED AWARDS:

Airgas East Inc., Allentown, PA $ 1,371.75
Cooper Electric Supply, Williamsport, PA 377.56
Fisher Scientific Company, Hanover Park, IL 266.76
Metco Supply Inc., Leechburg, PA 15,249.36
Midwest Technology Products, Sioux City, 1A 1,599.31
OAM Supply Company Inc., Cleveland, OH 1,150.72
TOTAL RECOMMENDED AWARDS $20,015.46

TAX ITEMS

12.1  Approve the following tax summaries:
TRANSPORTATION

13.1  Approve the following drivers/monitors/mechanics for STA, Inc. for the 2022-23 school

year:
Peggy Applegate CDL Driver
Mark Beard CDL Driver
Robert Bower CDL Driver
Ruth Brink-Robinson CDL Driver
Scott Brown CDL Driver
Vicky Brown CDL Driver
Jon Buck CDL Driver
Sheila Chaapel CDL Driver

Donald Confer Mechanic
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Approve the following drivers/monitors/mechanics for STA, Inc. for the 2022-23 school

year cont’d:

Amber
Maryalice
James
Nicole
Robert
Brenda
Holly
Ronda
Monika
Kim
Stephanie
Sean
Beverly
Helena
Kade
Louis
Crystal
Cody
Mindy
Emy
Colleen
Dianna
Michael
Michelle
Angela
Terry
Lester
Holly
Joyce
John
Heather
Jeffrey
Dale
Max
Stephanie
Robert
Angela
Nikol
Darlene
Monica
William
Brandy
William

Creasey
Crist
Dawes
Dimassimo
D’ottavio
D’ottavio
Eck
Edwards
Eisley
Englert
Evelhair
Ferry
Fishel
Floyd
Gardner
Gatti
Hartsock

Heintzelman

Hill

Hill
Hughes
Jett
Jones
Jones
Keller
Kennedy
Kline
Koch
Krause
Krause
Lane
Legge
Levan
McCarty
McKee
McQuillen
Medo
Meixel
Melfi
Metzger
Miller
Mills
Mills

CDL Driver

Non CDL Driver
CDL Driver

Non CDL Driver
Monitor/Aide
Non CDL Driver
CDL Driver
CDL Driver
Monitor/Aide
Non CDL Driver
CDL Driver
CDL Driver
Monitor/Aide
CDL Driver
CDL Driver

Non CDL Driver
Non CDL Driver
CDL Driver
Monitor/Aide
CDL Driver
CDL Driver
Monitor/Aide
CDL Driver

Non CDL Driver
Non CDL Driver
Non CDL Driver
Non CDL Driver
CDL Driver
CDL Driver

Non CDL Driver
Monitor/Aide
Non CDL Driver
CDL Driver
CDL Driver
Monitor Aide
CDL Driver
CDL Driver
CDL Driver
CDL Driver
CDL Driver
CDL Driver
CDL Driver

Non CDL Driver

August 2, 2022
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13.1  Approve the following drivers/monitors/mechanics for STA, Inc. for the 2022-23 school

year cont’d:

Brian Nasdeo CDL Driver
Ronald Poorman CDL Driver
Candace Reese Non CDL Driver
Tiffany Schaefer Non CDL Driver
Shirley Schiele CDL Driver
Frank Sherman CDL Driver
Luke Sherman CDL Driver
Nathan Shipman CDL Driver
Garrett Snyder Non CDL Driver
Ronald Thomas Monitor/Aide
Mattique Thornton-Steele Non CDL Driver
Sue Villella CDL Driver
Pete Wingo Mechanic
Katelyn Yost CDL Driver
Kevin Zechman CDL Driver

Voice vote. All in favor. Motion carried.

SUPERINTENDENT’S REPORT - Timothy S. Bowers, Ed.D.

Congratulations to Williamsport Area High School art teacher Dr. Andrea McDonough on being
selected as a 2022 PAEA Pennsylvania Art Education Association Outstanding Secondary Art
Educator!

Dr. Bowers shared the following district open house schedules

SCHOOLS Dates Time
2022

6:00 - 7:30 p.m. — 7" Grade
WAMS
8/23/22 | 6:30 - 7:30 p.m. — 8" Grade

Intermediate | 8/24/22 | 5:30 p.m. — 7:00 p.m.

Primary 8/25/22 | 5:30 p.m. —7:00 p.m.
WAHS — 9™
Grade and 8/25/22 | 7:00 p.m.
New Students

All Other HS | 8/25/22 | 7:30 — 8:30 p.m.
Students
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SUPERINTENDENT’S REPORT CONT’D: — Timothy S. Bowers, Ed.D.

Dr. Bowers recognized and thanked the custodial/maintenance staff under the direction on Dale
Crans. This department has worked hard this summer cleaning and completing projects.

Dr. Bowers also recognized Dr. Poole, and Mrs. Logue and the other administrators who continue
to work hard to fill our vacancies. We are only a few teachers away from being fully staffed with
teachers. We do have several support positions — food service, custodians, aides. If you know of
anyone who may be interested, please have them reach out to human resources.

ITEMS FROM BOARD MEMBERS

During the omnibus discussion Mrs. Lake asked questions about the possibility of getting a sign
erected for the Balls Mills Soccer field. We have looked at this and ran into some road blocks
because we do not own the property. We can revisit this again.

Mrs. Lake asked if we will be having students from the high school attend our board meeting to
provide updates on what is happening “on the hill” again this year. Dr. Bowers indicated that yes,
we are planning to move back to having these reports and other student recognition activities
during our meetings this year.

Mrs. Deavor shared that her daughter has received honors recognition for the second year in a row.

President Baer read a thank you note from Dr. Bigger thanking the Board for the retirement
reception and her brick.

ITEMS FROM PUBLIC

Tom Adams, district resident, addressed the Board by reading Proverbs 15:3 noting it is important
that the Board and the public recognize that God is always watching. He also expressed concerns
about the Government pushing Title IX on to schools requiring taxpayer dollars to provide
transgender locker rooms, restrooms, etc. He feels this is a huge concern and hopes the Board
doesn’t proceed with this.

An executive session for real estate and personnel will be held after the meeting.

A motion to adjourn was made by Mrs. Reeves, seconded by Mrs. Lake, the meeting adjourned at
6:24 p.m.

Wanda M. Erb, Board Secretary



